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Organizational Commitment of Academic
Leaders at Jordanian Universities in Irbid
Governorate

Tahani Ibraheem Al-Ali, Arabic Amman University, Jordan.

Abstract: This study aimed to identify the degree of
organizational commitment of academic leaders at Jordanian
universities in Irbid governorate as perceived by faculty
members. The researcher used the descriptive survey method
and developed a tool to assess organizational commitment.
organizational. The study sample consisted of 316 randomly
selected faculty members The study found that the overall

level of organizational commitment was high. There were no
statistically significant differences in the degree of
commitment based on variables such as type of college or
university ownership. However, there were statistically
significant differences based on gender, favoring males.
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