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Abstract

Objectives: This study examined the relationship between learning
organization dimensions and transformational leadership practices among
middle leaders in Oman’s Ministry of Higher Education, Scientific
Research, and Innovation.

Methods: Adopting a descriptive, correlational approach, the study
utilized a validated questionnaire applied to a sample of 215 employees to
collect data.

Results: The findings indicate a high level of the dimensions of the
learning organization within the ministry, alongside a strong practice of
transformational leadership among middle leaders. Moreover, the study
identified a statistically significant positive correlation between the
availability of learning organization dimensions and the application of
transformational leadership.

Conclusion: In light of the findings of the study, it is recommended that
the relevant authorities at the Ministry of Higher Education, Scientific
Research and Innovation in the Sultanate of Oman intensify their efforts to
strengthen the dimensions of the learning organization by promoting its
principles and practices among employees.

Keywords: The learning organization, transformational leadership,
Ministry of Higher Education, Scientific Research and Innovation,
Sultanate of Oman.
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